Membership survey

(Answers will be put on a scale of 1 to 5)
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Performance evaluations

1. How effective are your performance evaluations in accurately describing your duties?  

2. How much knowledge does your supervisor have in regards to your job performance and/or duties?

3. Do you feel that your performance evaluation accurately reflects your true effort on the job?

4. Is this a tool that should be continued for the sole purpose of distributing wage increases?

5. How receptive would you be, to a strict “across the board” wage increase, not based on performance?

Hours

1. How strictly does your supervisor have you adhere to the 8:30 a.m. to 5:00 p.m. schedule?

2. Does your supervisor allow you to develop hours that work for you and the supervisor’s work schedule?




Yes or No

3. Does your job demand you to be “on call”?


Yes or No

4. How is that time recordeded?

_______________________________________________________________

5. Would you like to have general election (the 1st Tuesday after the 1st Monday in November of even number years) day off?  


Yes or No

6. Would you use a vacation and/or personal day for that?

Yes or No

Working conditions

1. Do you have, or have you been diagnosed, with repetitive strain disorder?
Yes or No

2. Do you feel your ergonomic needs are being met? 

Yes or No

3. If not, what specifically would you like to see changed?

_____________________________________________________________

4. How physically safe do you feel at your job?
____  Safe
____  Not safe

5. Is job safety a main concern for you?



Yes or No

6. In the winter, is the campus adequately cleared of snow and ice before you are required to report for work?




Yes or No

Benefits

1. Would you be interested in child care in or around the main campus area?   

Yes or No

2.
Would you be interested in a group eyewear policy to purchase glasses and/or contacts at pre-negotiated rates?




Yes or No

Union Membership

1. How do you feel about being a union member?

_____________________________________________________________

2. Do you believe that it’s undignified for someone employed in an academic institution to be a member of a “labor” union?


Yes or No

3. What changes should be made in the concepts of unionism to better attract professional and administrative employees?

_____________________________________________________________

Union leadership

1. Does the union leadership discuss problems at work with the membership?   Yes or No

2. Should members be consulted before decisions are made?
Yes or No

3. Are general membership meetings called at a time convenient for you?  

Yes or No

4. Would you like to see professional services made available to the membership through the union?





Yes or No

5. Do the officers make themselves readily available to the needs of the membership?






Yes or No

Additional concerns that you would like brought up at the contract negotiations:

______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Thank you for taking the time necessary to make these negotiations productive for everyone.  We appreciate your input.

Sincerely,

Roger Somerville, President

Don Foshey, Vice President

Terri Larrew, Bargaining Member

Ravi Gullapali, Bargaining Member

